
REA fosters excellence in science for
EUROPEAN YEAR OF SKILLS

“We need much more focus in our investment on professional  
education and upskilling, this is why I am proposing to make 2023 
the European Year of Skills.”
Ursula von der Leyen, President of the European Commission

Europe needs a highly skilled population to tackle the challenges of the green and digital transitions,  
demographic change and unprecedented crises. The European Year of Skills (EYS) aims to boost lifelong 
learning opportunities, to empower people and companies to contribute to the transitions, and to support 
innovation and competitiveness. 

EUROPEAN RESEARCH EXECUTIVE AGENCY  
boosts competitiveness, participation and talent

	 Underpinning skills for researchers in a broader labour market context through:
		  Marie Skłodowska-Curie Actions (MSCA), supporting researchers from all over the world at 
		  all stages of their careers, working in all domains of research and innovation
		  Horizon Europe’s Strengthening the European Research Area (ERA) programme  
		  and Horizon 2020’s Science with and for Society (SwafS) with actions specifically dedicated 	
		  to boosting skills and supporting a wider participation of women in research
		  providing access to state-of-the-art research infrastructures that enable researchers  
		  to expand their knowledge and skills
	 Finding comprehensive solutions in a wide range of domains that help equip the EU workforce with 	
	 necessary sought-after skills.



EU-funded research in skills at REA:

€1.1 billion – 446 projects

Skills for STEM,  
Green Deal and digital transition
€396 million 
136 projects  

Upskilling and reskilling  
(‘Skills for Life’)
€167 million
70 projects  

Labour market and economy
€285 million
98 projects

Employees from third countries
€57 million
35 projects 

Social inclusion  
and labour market
€104 million 
66 projects 

Improving women participation  
in IT and STEM
€61 million
41 projects

Knowledge underpinning the goals of the European Year of Skills

Research projects managed by the European Research Executive Agency (REA) contribute to the EYS  
by generating knowledge that supports skills development and enables markets to anticipate new needs  
for the EU labour force.

REA-managed projects, funded under the EU research programmes Horizon Europe and Horizon 2020 
as well as under the Research Fund for Coal and Steel, contribute to six distinct portfolios that feed  
into the European of the Year of Skills:

	 Skills for STEM, Green Deal and digital transition: targeting the development of skills for jobs 
	 related to STEM (science, technology, engineering and mathematics) that help tackle new  
	 challenges for European economies

GreenSCENT – Smart Citizen Education for a greeN fuTure
GreenSCENT and its twin project ECF4CLIM seeks to educate and empower European citizens,  
by developing a new competency framework from the Joint Research Centre which embraces Green Deal 
goals. The project aims to demonstrate the link between the EU Green Deal and digital transformation,  
developing curriculums and certification programmes. 

	 Labour market and economy: focusing on economic developments related to the labour market,  
	 entrepreneurship and industries

POTENTIALS – Synergistic potentials of end-of-life coal mines and coal-fired power plants, along with 
closely related neighbouring industries: update and re-adoption of territorial just transition plans
Explores ways of stimulating new economic activities and job-creation for Coal Regions in Transition.  
The project develops business plans based on renewable energy, the circular economy,  
or scale energy storage by conducting a social impact assessment that analyses requalification needs  
and skills gaps.

https://rea.ec.europa.eu/index_en
https://cordis.europa.eu/project/id/101036480
https://cordis.europa.eu/project/id/101036505
https://potentialsproject.eu/


	 Upskilling and reskilling (‘Skills for Life’): contributing to the concept of ‘lifelong learning’  
	 by defining ways for upskilling and reskilling of employees to better match current and future needs

PILLARS – Pathways to Inclusive Labour Markets
Provides policymakers with the knowledge of which professions and skills will be in demand, particularly  
relating to advancing technology, international trade, and industrial transformation.

	 Social inclusion and labour market: providing insights on how all EU citizens can take part in new 	
	 opportunities available in the labour market

MIDIC – Migrant Descendants’ Intercultural Competence and their Recognition in the English and Italian 
Labour Market
Analyses the importance and perception of intercultural competences acquired by migrant descendants  
and its relation to successes in the labour markets of multi-ethnic societies. The findings will offer  
recommendations for migration-led diversity in the labour market. 

	 Improving women participation in IT and STEM: addressing the gender gap in STEM-related skills  
	 and jobs by analysing the causes and solutions

WIRED – Women in Research and higher Education
Explores why the representation of women across STEM fields remains uneven. The project questions 
gender inequalities in academia and the mechanisms through which women are at a disadvantage in  
recruitment and promotion, or why they drop out from the academic labour market.

	 Employees from third countries: investigating the barriers and opportunities for attracting skilled  
	 employees from outside the EU to face new challenges in the labour market

MIRNet – Twinning for excellence in migration and integration research and networking
The goal of the project is to expand the volume and standards of migration-themed research. The project  
will establish the Tallinn-based Migration and Integration Research Centre (MIRC) as an internationally  
renowned center of expertise on migration and migrant integration issues.

More information:
European Year of Skills 2023
European Research Executive Agency
@REA_research
@EUgreenresearch
REA on Linkedin
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